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https://www.pwc.com/us/en/about-us/blind-spots.html
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https://www.pwc.com/us/en/about-us/diversity/assets/diversity-inclusion-transparency-report.pdf
https://www.pwc.com/us/en/about-us/diversity/assets/diversity-inclusion-transparency-report.pdf
https://www.ceoaction.com
https://www.ceoaction.com
https://www.pwc.com/us/en/about-us/blind-spots.html
https://www.pwc.com/us/en/about-us/blind-spots.html
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https://www.morganstanley.com/articles/return-to-work-suzanne-lindquist
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https://hbr.org/2019/09/gender-equality-is-within-our-reach
http://www3.weforum.org/docs/WEF_GGGR_2020.pdf
https://cew.georgetown.edu/cew-reports/genderwagegap/
https://pnpi.org/women-in-higher-education
http://www.bls.gov/cps/cpsaat11.pdf
http://www.bls.gov/cps/cpsaat11.pdf
https://www.catalyst.org/research/historical-list-of-women-ceos-of-the-fortune-lists-1972-2020/
https://www.catalyst.org/research/historical-list-of-women-ceos-of-the-fortune-lists-1972-2020/
https://fortune.com/2020/05/18/women-ceos-fortune-500-2020/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.americanprogress.org/about/staff/bleiweis-robin/bio/
https://www.americanprogress.org/issues/women/reports/2020/03/24/482141/quick-facts-gender-wage-gap/
https://www.americanprogress.org/issues/women/reports/2020/03/24/482141/quick-facts-gender-wage-gap/
https://www.catalyst.org/research/women-in-science-technology-engineering-and-mathematics-stem/
https://www.catalyst.org/research/women-in-science-technology-engineering-and-mathematics-stem/
https://ncses.nsf.gov/pubs/nsb20201/u-s-s-e-workforce
https://www.ncwit.org/resources/women-tech-facts-2016-update
https://doi.org/10.1108/wimr.2003.18.3.159.1
https://doi.org/10.5465/amle.2010.0046
https://doi.org/10.4159/9780674545991
https://hbr.org/2013/09/women-rising-the-unseen-barriers
https://www.simmons.edu/academics/research/cgo/publications
https://www.catalyst.org/research/advancing-african-american-women-in-the-workplace-what-managers-need-to-know/
https://www.catalyst.org/research/advancing-african-american-women-in-the-workplace-what-managers-need-to-know/
https://hbr.org/2018/03/how-black-women-describe-navigating-race-and-gender-in-the-workplace
https://hbr.org/2018/03/how-black-women-describe-navigating-race-and-gender-in-the-workplace
https://www.catalyst.org/research/advancing-latinas-in-the-workplace-what-managers-need-to-know/
https://www.catalyst.org/research/advancing-latinas-in-the-workplace-what-managers-need-to-know/
https://hbr.org/2016/10/u-s-latinos-feel-they-cant-be-themselves-at-work
https://www.catalyst.org/research/women-of-color-in-the-united-states/
https://nwlc-ciw49tixgw5lbab.stackpathdns.com/wp-content/uploads/2020/10/september-jobs-fs1.pdf
https://nwlc-ciw49tixgw5lbab.stackpathdns.com/wp-content/uploads/2020/10/september-jobs-fs1.pdf
https://nwlc.org/resources/all-of-the-jobs-lost-in-december-were-womens-jobs/
https://nwlc.org/resources/all-of-the-jobs-lost-in-december-were-womens-jobs/
https://www.bloombergquint.com/global-economics/u-s-recovery-women-s-job-losses-will-hit-entire-economy
https://www.bloombergquint.com/global-economics/u-s-recovery-women-s-job-losses-will-hit-entire-economy
https://www.catalyst.org/research/covid-effect-gender-racial-equality/
https://www.catalyst.org/research/covid-effect-gender-racial-equality/
https://www.catalyst.org/research/workplace-inclusion-covid-19/
https://lernercenter.syr.edu/2020/06/04/ds-18/
https://www.qualtrics.com/blog/inequitable-effects-of-pandemic-on-careers/
https://www.catalyst.org/research/the-bottom-line-connecting-corporate-performance-and-gender-diversity/
https://www.catalyst.org/research/the-bottom-line-connecting-corporate-performance-and-gender-diversity/
https://www.ddiworld.com/research/global-leadership-forecast-2015
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://www.bc.edu/bc-web/schools/carroll-school/sites/center-for-work-family.html
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https://hbr.org/2020/11/getting-serious-about-diversity-enough-already-with-the-business-case
https://hbr.org/2020/11/getting-serious-about-diversity-enough-already-with-the-business-case
https://hbr.org/2019/02/research-when-gender-diversity-makes-firms-more-productive
https://doi.org/10.1177%2F027046769401400247
https://hbr.org/2020/10/how-men-can-confront-other-men-about-sexist-behavior
https://hbr.org/2020/10/how-men-can-confront-other-men-about-sexist-behavior
https://hbr.org/2018/10/how-men-can-become-better-allies-to-women
https://www.simmons.edu/academics/research/cgo/publications
https://www.bcg.com/publications/2017/people-organization-behavior-culture-five-ways-men-improve-gender-diversity-work
https://www.bcg.com/publications/2017/people-organization-behavior-culture-five-ways-men-improve-gender-diversity-work
https://psycnet.apa.org/doi/10.1037/0033-295X.109.3.573
https://psycnet.apa.org/doi/10.1037/0033-295X.109.3.573
https://hbr.org/2018/09/how-we-describe-male-and-female-job-applicants-differently
https://hbr.org/2018/09/how-we-describe-male-and-female-job-applicants-differently
https://psycnet.apa.org/doi/10.1016/j.obhdp.2007.12.002
https://www2.deloitte.com/us/en/insights/industry/financial-services/diversity-and-inclusion-in-financial-services-leadership.html
https://www2.deloitte.com/us/en/insights/industry/financial-services/diversity-and-inclusion-in-financial-services-leadership.html

